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Cold Spring Core Beliefs Key Actions That Support Our Beliefs 

We believe that with high behavioral and 
academic expectations, all students can and 
will be successful. 

We believe in positive behavior intervention 
supports. All teachers use Liveschool to record 
student data so that: 

• School House Teams can be aware and 
respond to the needs of our students, 
while providing praise and recognition 
to all students.  

o All students are a part of a school 
house team that spans all grade 
levels and adults. 

• All staff can continual use and monitoring 
student data for equity and improving 
practices across the building. 

Classroom Management/School Wide 
Management System 

• Our staff creates classroom expectations 
that are visible and consistent for 
students. 

• Our staff models and practices routines 
and procedures with students.  

• Our staff implement school wide 
management systems with fidelity across 
all grade levels.  

We believe in a well-rounded education that 
attends to the social/emotional development of 
students and encompasses strong emphasis in 
STEM as it pervades in all aspects of life. 

Every staff member leads or assists with a STEM 
Club supported through the curriculum of 
Project Lead the Way. 
 

In addition to math, ELA, science and social 
studies, the PATHS curriculum is taught daily. 
The concepts of PATHS permeate throughout 
the day, regardless of subject area or time of 
day. 

We believe in the importance of physical 
activity and learning through playing.  

All students receive 30 minutes of 
uninterrupted recess each day. 
 

Recess is not used as a consequence for 
students misbehavior.  

We believe that our students should not only 
learn about the environment but also from the 
environment through intentional exploration 
and research. 

Classes are outside at least once a week 
learning from the environment. Environmental 
lessons are integrated throughout the academic 
curriculum. 



We believe in a culture of continuous 
development, both for our students and staff. 

All staff engage in whole group learning (Staff 
Meetings/PD), small group learning (PLCs), 
and individual learning (1-1 coaching 
sessions).  Feedback is used to drive reteach 
and overall development. 

We believe that students must be exposed and 
actively engaged in rigorous content that allows 
them the opportunity to productively struggle 
while developing a conceptual understanding 
of the content. 

Standards drive our work. Grade level 
standards are taught to all students with 
appropriate scaffolding as needed. We utilize 
Zearn as our math curriculum, HMH Into 
Reading as our ELA curriculum, and additional 
high quality materials for social studies and 
science.  
 
A 30 minute SOAR time is built into our daily 
schedule to provide targeted intervention to 
enrich or remediate as needed. 
 
Interim assessments are administered three 
times per year in order to progress monitor 
student and staff outcome. 

We believe in the importance of establishing 
strong school and community relationships.  

We maintain a group of high quality and 
engaged partners and utilize our partnerships 
through school events and additional 
opportunities for students.  

We believe in a collaborative partnership with 
our parents and families that allows for ongoing 
communication and interaction. 

In addition to weekly academic progress 
notification, all teachers make contact with 
families/guardians monthly by phone call or in 
person. 
 
Each staff member plans and organizes at least 
two families nights per year.  

We believe in a strong and inclusive adult 
culture that supports teachers and staff by 
actively engaging in the development and 
facilitation of systems, committees and 
procedures. 

Each staff member actively participates in at 
least one committee and provides ongoing 
feedback and suggestions to systems and 
protocol that is in support of our core beliefs. 

We believe in a culturally responsive approach 
to education that promotes equity as well as 
equality in all aspects of our work. 

We look at data, both academic and behavior, 
by sub-groups. 
 
We have a diversity, equity, and inclusion team 
(DEI) that meets to plan future DEI work at Cold 
Spring to ensure equity and inclusion.  

 
 
  


